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2022 ID/A WORKFORCE REPORT

The Center for Healthcare Solutions has been conducting compensation surveys for
healthcare, human services, and ID/A providers for over four decades. This year they
have collaborated with Arc of PA, RCPA, and TPA to produce a detailed report on the
state of the ID/A industry workforce. Fifty-two organizations representing a full array
of services from every region across Pennsylvania participated in this survey.* Over
9,000 employees were included representing 40 different positions to evaluate wage
compression issues and critical data on over 7,000 DSPs, Residential Supervisors, and
Other Program Supervisors. Here is a summary of key findings:
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ADDITIONAL ID/A WORKFORCE TRENDS
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*BASED ON DATA REPORTED THROUGH SEPTEMBER 30, 2022. REPORTING AND DATA COLLECTION MEET ALL
FEDERAL SAFE HARBOR REQUIREMENTS FOR PRIVACY, CONFIDENTIALITY, AND ANTI-TRUST PRACTICES.
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