ODP Workgroups July 2022: Employment Incentive Program, HRST and Lifetime Medical History

Employment Incentive Program Model Workgroup

The intent of the workgroup is to gather insight and perspectives on a proposed framework for an

incentive payment model that is intended to:

Positively impact the quality of outcomes for individuals seeking competitive integrated
employment.

Increase the number and percent of people served by ODP with competitive integrated income.
Increase the financial incentive to providers of employment services to deliver quality services.
Build provider capacity in employment related services.

Align with recommendations made by the Governor’s Employment First Cabinet and the

Employment First Oversight Commission.

Health Risk Screening Tool and Lifetime Medical History Workgroup

In an effort to increase both the efficiency and utility of the Health Risk Screening Tool, ODP is working

with IntellectAbility to have the HRST and the Annual Assessment (required in 6400 licensing regs),

including the Lifetime Medical History, become a more integrated, mutually informed process. In

pursuing this effort ODP would appreciate each of your associations identifying representatives from 2

or 3 providers who would be interested in collaborating and contributing the process of development.



