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Meeting Materials
1. Meeting Agenda
2. Annual Meeting Minutes from June 25, 2021
3. Disability Leaders Guest Editorial

4. Pittsburgh Post-Gazette Editorial Board
5. ID/A DSP Support Letter from Rep. Natalie Mihalek
6. ODP Announcements: New Waiver Services, Fees





Annual Meeting Agenda
1. Call to Order –

a. Recognition of Presiding Officer Diane O’Rourke
b. Declaration of Quorum
c. Modern Rules of Order

2. Annual Meeting Minutes from June 25, 2021
3. New Business Item

a. Board of Directors Slate for Fiscal Year 2022-23
4. Adjournment



New Business Item: Approval of 
FY 2022-23 Board Slate & Terms

1. Ruth Siegfried, President (2025)
2. Diane O’Rourke, Vice President (2025)
3. William Stennett, Treasurer (2024)
4. Susan Lautenbacher, Secretary (2023)
5. Marisol Valentin (2022)
6. Patrick Barber (New)
7. Tonja Smith (New)
8. Kim Sonafelt (New)
Motion to Renew Marisol Valentin and approve Patrick Barber, 
Tonja Smith, and Kim Sonafelt to four-year terms through June 
30, 2026



Spending Plan for the
American Rescue Plan Act of 2021
• Support provider workforce expansion with funding to issue sign-on and 

retention bonuses for nurses, direct care workers, and other home and 
community-based service providers.

• Refresh data for Office of Developmental Programs services and adjust 
rates if necessary.

• Fund the purchase of personal protective equipment and testing supplies 
for HCBS providers.

• Enhance quality of service provision for individuals with intellectual 
disabilities/autism, provider training and credentialing.

• Develop a registry of direct care workers that allows participants to locate, 
review and contact direct care workers who will best meet their care 
needs.

• Provide funding for assistive and remote support technology to enhance 
service delivery.

• Issue one-time grants to HCBS providers that have innovative ideas that 
will address social determinants of health.



Rate “Refresh”
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What 
Outcomes 

Do We 
Want?

Where 
Should We 

Invest?

How Much 
Will It Cost?

TPA ARPA Process



Statewide DSP Workforce Data

DSPs Percentage Hrs/Yr Total Hrs
Full-Time 44,000                     80% 2,080       91,520,000            
Part-Time 11,000                     20% 1,040       11,440,000            
Total 55,000                     100% 102,960,000          

Number of Positions/Hours



TPA ARPA Recommendation:
Invest $541M into Fee Schedule

DSPs Percentage Hrs/Yr Total Hrs
Full-Time 44,000                     80% 2,080       91,520,000            
Part-Time 11,000                     20% 1,040       11,440,000            
Total 55,000                     100% 102,960,000          

Number of Positions/Hours

Living Wage 18.20$                     
Average DSP Wage 14.00$                      
Hourly Wage Increase 4.20$                       
DSP Hours - Statewide 102,960,000          
Additional Wage Cost 432,432,000$        
Benefit Cost/ERE 64,864,800$          
Overtime Cost (Net) 43,243,200$          

Total Cost 540,540,000$ 







Pennsylvania Budget Update
Pugliese Associates

LOU BIACCHI
SCOTT BISHOP



ODP Policy Discussion

MICHELE O’TOOLE
REGIONAL PROGRAM MANAGER



ODP Discussions Items from 
Meeting Agenda

• Waiver Amendments, New Rates and Services

• Online Residential Vacancy Management Tool

• PA START Program Pilot

• State Center Closures of Polk and Whitehaven

• ODP American Rescue Plan Act (ARPA) Initiatives

• Upcoming Fiscal Year, Planning, Renewal & Initiatives

• ODP Participation in NCI Staff Stability Survey



Thank You!
Visit the Action Center to 
Contact You Legislator 

Today!


