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Upcoming TPA Meetings
Membership Meetings
o January 28, TPA Semi-Annual Meeting
o February 25, PA Budget Proposal 
o March 25, Tentative Return to Regional Learning Alliance       

Workgroups & Roundtables 
o AE-SCO-Provider Roundtable, December 1
o Financial Workgroup, TBD Following Pub. of ID/A Rates

The Purchasing Edge, TBD Winter 2022



TPA Updates
1. COVID-19 Vaccination Mandate Roundtable 

Summary and Latest News
2. Equal Pay for Equal Work Advocacy 

Campaign
3. TPA Meeting with PA Budget Secretary 

Gregory Thall, Deputy Chief of Staff Tara 
Piechowicz, Special Assistant to the Budget 
Secretary Heather Hallman



Meeting Materials
1. TPA COVID-19 Vaccination Roundtable Fact Sheet
2. Medicaid.Gov Site PA ARPA Plan Approval Status 

November 18, 2021
3. Public Notice Waiver Amendments, Rates, and Rate 

Setting Methodology
4. PA Code Title 55 Chapter 6100.571 Fee Schedule 

Rates
5. TPA Comments to Proposed Waiver Amendments 

and Rate Setting Methodology



Vaccination Mandates
Prevailing Federal Guidelines



TPA Member Survey
Vaccination Status of DSPs



PA American Rescue Plan 
Approval Status



PA FISCAL CODE: BUDGET 
STABILIZATION RESERVE FUND

SUBARTICLE A

BUDGET STABILIZATION RESERVE FUND

(Subart. added June 29, 2002, P.L.614, No.91)

Section 1701-A. Establishment of Budget Stabilization Reserve Fund.

There is established a special fund to be known as the Budget Stabilization 

Reserve Fund. (1701-A added June 29, 2002, P.L.614, No.91) Section 1702-

A. Funding.(a) Intent.--It is hereby declared as the intent and goal of the 

General Assembly to create a stabilization reserve in an eventual amount of 

6% of the revenues of the General Fund of the Commonwealth.



PA FISCAL CODE: BUDGET 
STABILIZATION RESERVE FUND
Section 1703-A. Disposition of Budget Stabilization Reserve Fund.

(a) Purpose.--It is the intent of the General Assembly that:

(1) Money from the Budget Stabilization Reserve Fund be appropriated only when 

emergencies involving the health, safety or welfare of the residents of this 

Commonwealth or downturns in the economy resulting in significant unanticipated 

revenue shortfalls cannot be dealt with through the normal budget process.

(2) Money in the Budget Stabilization Reserve Fund shall not be used to begin new 

programs but to provide for the continuation of vital public programs in danger of 

being eliminated or severely reduced due to financial problems resulting from the 

economy.



PA FISCAL CODE: COVID-19
RESPONSE RESTRICTED ACCOUNT

SUBARTICLE B

COVID-19 RESPONSE RESTRICTED ACCOUNT

(Subart. added May 29, 2020, P.L.186, No.24)

Section 110-C. COVID-19 Response Restricted Account.

The COVID-19 Response Restricted Account is established in the 

General Fund as a restricted account. Money received by the 

Commonwealth from the Federal Government under Division A of Title 

V of the CARES Act shall be deposited into the account. All money in the 

account shall be appropriated by the General Assembly.





American Rescue Plan Act
Unallocated Funds (Billions)
Appropriated ARPA Funds 7.3
Disbursed .8
General Fund 3.8
Unallocated ARPA Funds 2.7
Rainy Day Fund 2.6
Total COVID Restricted plus 
Rainy Day Funds

5.3











TPA Survey Data vs. State 
Center Wages July 2021

Workforce 
Data

State Centers
June 2021

TPA Workforce 
Survey

July 2021

Variance

Starting Hourly 
Wage

14.29
(16.10 at 6 months)

12.94 (1.35)

Average Hourly 
Wage

18.66 14.38 (4.28)

Vacancy Factor 16.8% 23.3% 1.4x Higher

Turnover Rate 13.9% 37.8% 2.7x Higher



Cost to Fund Equal Pay For 
Equal Work

DSPs Percentage Hrs/Yr Total Hrs
Full-Time 44,000                     80% 2,080       91,520,000            
Part-Time 11,000                     20% 1,040       11,440,000            
Total 55,000                     100% 102,960,000          

Number of Positions/Hours

Living Wage 18.66$                         
Average DSP Wage 14.38$                          
Hourly Wage Increase 4.28$                           
DSP Hours - Statewide 102,960,000           
Additional Wage Cost 440,668,800$            
Benefit Cost/ERE 66,100,320$              
Overtime Cost (Net) 44,066,880$              

Total Cost $550,836,000







Equal Pay For Equal Work 
Advocacy Goal



Questions & Discussion



Thank You!
HAPPY THANKSGIVING!


